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FROM CLASSROOM TO BOARDROOM

From building schools to supporting black entrepreneurs, from making university study possible for disadvantaged students to 
providing work experience for young work seekers, Shanduka Foundation strives to develop South Africa’s human potential.

Over the last decade, Shanduka Foundation has created opportunities for educational development, career growth and 
entrepreneurial advancement.

Thanks to the ongoing support of many partners in business, government and civil society, Shanduka Foundation is making 
a significant impact in the lives of young South Africans.

www.shanduka.co.za/shanduka-foundation

• Adopt-a-School Foundation mobilises companies and 
individuals to invest in education by adopting disadvantaged 
schools throughout South Africa. Through its model of Whole 
School Development, the foundation aims to improve the 
academic, infrastructural, social and security environment 
in schools, enabling sustainable excellence in teaching and 
learning. The foundation creates opportunities for temporary 
employment of community members and for local businesses 
to get involved in improving schools. It works closely with 
communities and maintains strong relationships with all 
stakeholders.

• Kagiso Shanduka Trust (KST) is a collaboration between 
the Free State Department of Education, Kagiso Trust and 
Shanduka Foundation to develop and implement a district-
wide school development model. It is a five-year programme 
that will work in over 400 schools, in two districts, utilising 

a combination of the best practices of both the Kagiso Trust 
and the Shanduka Foundation.

• Shanduka Black Umbrellas (SBU) develops qualifying 100% 
black-owned businesses to a level where they may gain 
meaningful access to markets, networks and finance. This is 
conducted via enterprise and supplier development activities 
within its small business incubators where members are 
provided with a working environment and support services 
that will enable them to thrive, and Shanduka Blackpages, an 
online enterprise and supplier development portal.

• The Cyril Ramaphosa Education Trust provides bursaries to 
disadvantaged students and organises holistic holiday work 
programmes for all its students.

• The Shanduka experiential work programme provides 
opportunities for selected graduates and job seekers within 
the Shanduka Group and across its partner network.
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Editor’s Note
Investing in  
African Mining Indaba 2015
It’s that time of the year when the Mining Indaba 

hits Cape Town. The 21st annual Investing in African 
Mining Indaba takes place on 9 to 12 February 

this year, and is expected to draw more than 7000 
delegates from 110 countries.  

South Africa’s Minister of Mineral Resources, 
Advocate Ngoako Ramatlhodi, hosted a summit on 
Mine Occupational Health and Safety in November 
2014. The theme was  “Every mine worker returning 
from work unharmed everyday: striving for zero harm”. 
It is encouraging to see a new minister taking the issue 
of safety seriously by engaging the mining industry at 
the highest level. Read more about this on page 4.

There is nothing more refreshing than to hear 
stories of successful collaborations between the 
mining sector and our public institutions. Majuba TVET 
College has partnered with Sibanye Gold Mine where 

they successfully placed ten graduates at Sibanye 
Gold Academy’s Engineering Campus in Gauteng. 
The college is very proud of its achievements and is 
inviting more in the mining sector to assist in placing 
the graduates in their internship programmes. Should 
your mine be in need of graduates you may want to 
consider contacting them. Read more on pages 14 – 17 
of this issue.

While on the subject of collaborations, Steve 
Tshwete Local Municipality (Middelburg, Mpumalanga) 
under leadership of the Executive Mayor, Mike Masina 
has partnered with Anglo American during the 16 
Days of Activism for No violence toward Women and 
Children. This campaign is aimed at protecting the 
most vulnerable in our society. Please read more about 
this exciting municipality on page 8.

Mining CSI is proud to partner with UNICEF 
South Africa. UNICEF is well known for their projects 
championing children’s rights all over the world. Read 
more about UNICEF on page 12. Can any mining 
company make Zinhle’s studying dream come true?  
In an unprecedented step Mining CSI decided to place 
a touching letter from Zinhle’s friend and mentor, 
Nondumiso. See page 7 for more information. 

Hope you all enjoy this issue and may 2015 bring 
the best out of our mining sector for the benefit of all 
South Africans and our economy. And see you all at the 
Mining Indaba!

Enjoy the magazine!

Moses Sibiya
Managing Editor
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The Department of Mineral Resources and the Mine Health and 
Safety Council will hosted the 2014 Mine Occupational Health 

and Safety summit under the theme:

 “Every Mine worker returning  
from work unharmed every day:  

Striving for zero harm” 

Mine 
Occupational 
Health and 

Safety Summit 
held in Association 
with Department of 
Mineral Resources 
on 18 & 19 November 2014

 Minister of Mineral Resources, Adv Ngoako Ramatlhodi
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The Mine Health and Safety Council (MHSC), as per 
the mandate of the Mine Health and Safety Act 
of 1996 as amended, coordinated the tripartite 

(Government, Employers and Organised Labour) 
summit to review the state of the mining sector’s 
occupational health and safety (OHS) matters.  

In 2003, following the review of the performance of 
the mining sector in OHS matters, the principals of the 
tripartite stakeholders (Employers, State and Organised 
labour) agreed that more drastic approaches were 
needed collectively and individually to improve the 
performance of mines in terms of OHS matters. 

The summit in 2011 reaffirmed the commitment to 
zero harm.  Principals strengthened this commitment 
with the launch of the Culture Transformation 
Framework and the pledge on the Centre of Excellence.

The Summit gave structure and strengthened 
focused collaborative efforts in dealing with the mine 
health and safety issues facing the mining sector over 
the next ten years and therefore the Minister of Mineral 
Resources Adv. Ngoako Ramatlhodi encouraged all 
stakeholders in the mining sector to participate says.

At the MHSC summit in 2008, the milestones from 
2003, were supplemented with an action-plan based 
on three pillars focussing on:  

a) The Culture of Health and Safety, 
b) Creating a learning industry and
c) Ensuring safe and healthier workplaces. 

From this summit, the action- plan had clear 
deliverables and timelines that would help drive the 
sector to the attainment of zero harm.  At the summit 
in 2011, the principals reaffirmed the commitment to 
zero harm and strengthened this commitment with the 
launch of the Culture Transformation Framework and 
the pledge on the Centre of Excellence. Furthermore 

during this summit, the Principals also committed 
to the issues of HIV/ADIS and Tuberculosis with the 
launch of 22 initiatives to address these two major 
health issues that has been plaguing the sector.

The 2014 summit was an opportunity for all 
stakeholders to reflect, review on mine occupational 
health and safety in the context of our socio-political 
economy.  The Summit also gave structure to the 
process of focused attention on a collaborative 
framework in dealing with the mine health and safety 
issues facing our nation over the next ten years of our 
democracy.

Minister Adv. Ramatlhodi delivered a key note 
address at the opening of the Summit. Other speakers 
who participated during discussions included 

representatives of the Departments of Labour, 
Health, Organized Labour, Chairperson of Traditional 
Leadership, Chamber of Mines, etc.

A model mine Tunnel was built as part of the 
exhibition and displayed. Delegates had an opportunity 
to experience the mine tunnel en route to the plenary 
room. ◆

The Summit gave structure and 
strengthened focused collaborative 

efforts in dealing with the mine health 
and safety issues facing the mining 

sector over the next ten years



Email: sonika.mendjoge@fleminggulf.com  | T: +9714 609 1570 
http://energy.fleminggulf.com/african-mine-security-summit

JOIN US 
FOR THE LATEST KNOWLEDGE ON:

➢   Integrating security and safety 
management practices

➢  Illegal Mining

➢  Security Personnel Training

➢  Advances in Security Solutions

➢   Big Data and Security 
Intelligence

➢   Fire Prevention Practices  
and Strategies

and much more...

2ND AFRICAN
MINE SECURITY
SUMMIT 2015
15 – 17 APRIL 2015 | HILTON SANDTON - JOHANNESBURG, SOUTH AFRICA

MEDIA PARTNERSASSOCIATE PARTNER SUPPORTING ASSOCIATION

TAKE A PREVENTATIVE APPROACH 
TO SAFEGUARD YOUR MINES, PEOPLE 
AND ASSETS.

ACT NOW!
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Zinhle’sdream
‘Education is the most powerful weapon which 

you can use to change the world’, South African 
icon, Nelson Mandela, once said. Making this 

her motto, Nondumiso Mathenjwa recently set out to 
change the world, one student at a time. Nondumiso 

wrote to Mining CSI and, although it is not customary 
for this magazine to publish such requests, we were 
inspired by Nondumiso’s feverish dedication to her 
cause and made an exception. 

Below is her letter:

Dear Mining CSI. 
My name is Nondumiso Mathenjwa, mining engineer graduated from 

University of Johannesburg and One Young World Ambassador. I would 

like to assist an orphaned ambitious girl Zinhle from the mining town of 

Middelburg in South Africa to further her studies at University level.

Zinhle doesn’t have parents, but she is determined 

not to let that stand in her way. She believes that one’s 

destiny can be changed, regardless of her background. 

She wants to be the example others in similar 

circumstances can follow. 
Zinhle’s dream is to become a social worker. She 

wants to stand up for the rights of the vulnerable 

people in our society. I believe that she has what it 

takes to make this dream come true.

I joined Zinhle in this dream. We received 

donations from the most incredible South Africans 

making it possible for her to register at the North 

West University for the 2015 academic year. 

Although she doesn’t yet have the finances to 

complete the year, she did not shy away from the 

challenge. Passing matric and being able to register has already 

been a great step. I want to ask my fellow South Africans to help her to 

finish what she’s started.
The fees for accommodation, books and tuition amounts to R60 000 for 

the first year. This is an astronomical amount for someone like Zinhle, but 

if everyone receiving this magazine donates one rand, she will have the 

funds necessary to complete her first two years.

Please join me in fulfilling this dream.

Thank you for your consideration.

Nondumiso

To donate
Please contact 
sulezi@gmail.com or 
nondum24@gmail.com to 
donate to this cause.

Disclaimer: Mining CSI published this request 
in good faith, but cannot take responsibility for 
any requests or promises made by the recipients 
of donations or their representatives. Donors 
are strongly advised to conduct their own due 
diligence and negotiations with such individuals. 
Mining CSI cannot be held responsible for any 
loss, injury or other harm caused by any actions 
resulting from this article.
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South Africa celebrated 16 Days of Activism for 
No Violence towards Women and Children 2014 
as part of an ongoing campaign to protect 

our country’s most vulnerable citizens. The Steve 
Tshwete Local Municipality, in partnership with Anglo 
American, played their part as Executive Mayor Mike 
Masina officially handed over four Park Homes to the 
Non-profit organisation, Victims Support Centre.

“STLM is committed to supporting the 16 Days of 
Activism by actively contributing towards the support 
and rehabilitation of victims of violence and abuse. Our 
Special Programmes Unit identified the need of the 
Victims Support Centre for more accommodation for 
the increasing number of abused women and children, 
and approached Anglo American for a sponsorship for 
additional bedrooms for the facility.”

Masina explained that this year’s theme: Count 
me in – Together moving a non-violent South  
Africa forward is very apt for the municipality as  
it plays an active role in community upliftment. It has 
not only partnered with Anglo American to place 
more bedroom facilities on the site of the Victims 
Support Centre, but has allocated nine RDP houses for 

former clients of the centre who desperately needed 
permanent homes.

The municipality’s Special Programmes Unit plays 
an oversight role in supporting the Department of 
Social Development’s programmes for women and 
children, people affected by HIV & AIDS, persons with 
disabilities and senior citizens.

The municipality provided a property on a long 
lease basis to the Victims Support Centre. The property 
consists of three bedrooms (for three families), a 
multipurpose room for counselling and meetings, an 
office, kitchen and bathroom facilities. As building 
extensions are not permitted, Anglo American was 
approached to donate the four fully equipped Park 
Homes for an additional four families including 
orphans. These homes have already been erected in 
the grounds of the property.

Masina said the municipality decided to step in and 
provide RDP houses for nine families that were victims of 
violence after discovering that they had nowhere to live 
after leaving the centre, as they were not able to return 
to their former homes for fear of continued abuse. ◆

Steve Tshwete Local Municipality in partnership with 
Anglo American protecting SA’s most vulnerable

16 Days of Activism

Below: Executive  Mayor Mike Masina handing over community projects
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Executive Mayor, Mike Masina, Municipal Manager, Willie Fouche and STLM delegates

The Steve Tshwete Local Municipality (STLM) 
hosted the inaugural Steve Tshwete International 
Investment Symposium on 26 November 2014 at 

the Hilton Hotel, Sandton. This event was broadcasted 
live on SAFM.

The main objective of the event was for the 
municipality to promote investment opportunities 
and available investment incentives. It also aimed to 
spark robust discussions on the local municipality and 
the South African economy.

Topics for discussion were guided by both sectorial 
trade and investment opportunities available within 
the municipality as well as challenges that investors 
faced. It was hoped that these discussion would make 
it possible for government and relevant stakeholders 
to bridge the gaps identified. Another focus point was 
the availability of investment incentives to encourage 
investors to invest in this vibrant municipality.

During the symposium Executive Mayor, Mike 
Masina and Municipal Manager, Willie Fouché strongly 
emphasized the efficiency of their municipality. STLM is 
a well-functioning municipality which constantly aims 

to reduce the same red tape that often discourages 
investments. The two gentlemen made an undertaking 
that they were open for business and, should investors 
encounter dead-ends or red tape, they would assist in 
any way possible.

The symposium was targeted at businesses from all 
sectors of the South African economy. Differentiation 
was made between SMMEs, large businesses, local and 
international investors, embassies and fellow BRICS 
countries.

Given the dramatic drop in South Africa’s economic 
growth forecast in 2014, the municipality has taken a 
bold step to enhance the economic potential of STLM. 
In the words of Mr. Fouché: “This municipality is waiting 
for your investment and everyone is welcome”. ◆

To know more about the investing at STLM 
please contact:
Enquiries:  Prudence Magutle:
Tel number: 013 249 7053  
E-mail: pmagutle@stlm.gov.za  
Fax:   (013) 2432550

Symposium

Steve Tshwete Local Municipality
International Investment
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PUTTING SOUTH AFRICA FIRST

THE MINING SECTOR 
PAYS NEARLY DOUBLE 
ITS GDP SHARE IN COR-
PORATE TAX 

The mining sector is a substantial 
contributor to the government and society 
in terms of its tax contribution (direct and 
indirect).
•  In 2012, the mining sector paid R21,4 

billion in direct corporate tax2. This 
accounted for 14,1% of total corporate 
taxes paid in South Africa and is nearly 
double the sector’s share of GDP.

•   In terms of the recently introduced 
mineral royalty system the mining 
sector paid R5,6 billion in royalties to 
government for the extraction of the 
minerals.

•  In terms of indirect taxes the sector 
helped contribute R1,1 billion3 in 
terms of the special levy on electricity 
and approximately R900 million in 
terms of the one percent national skills 
development levy.

•  Considering that the mining sector paid 
R93,6 billion in salaries and wages in 
2012, the sector is estimated to have 
collected about R9,5 billion3 in taxes 
from employees in terms of personal 
income tax for government.
If one includes the economic activity 

in the rest of the economy that is related 
back to the mining sector, the overall 
contribution of mining and mining 
related activities to taxation collected by 
government is significant.

MINING IS A 
SUBSTANTIAL 
CONTRIBUTOR TO 
INFRASTRUCTURE 
INVESTMENT IN SOUTH 
AFRICA

According to Treasury6 the 
government plans to spend about R845 
billion on capital projects over the next 
three year period (2012 to 2014). Eskom 
is due to spend R296 billion in this 
period, mostly on new power stations 
and improving network and distribution 
infrastructure. Transnet is expected to 
spend R101 billion in the MTEF period. 
These investments focus on the freight rail 
network, large capacity upgrades on the 
iron ore and coal export lines, acquiring 
modern rolling stock and refurbishing 
existing infrastructure. The increased 
capacity will boost general freight and 
mining exports.

What  many people do not realise is 
that much of the Transnet Rail Freight 
and Eskom infrastructure upgrades will 
be paid for by user charge fees paid by 
the mining companies of the next 10 
to 20  years. Ultimately, all the capital 
and operating costs will have to be 
recovered from users. Given that mining 
accounts for 50% of Transnet Rail Freight’s 
business, over half the expected capital 
cost will be recouped from the mining 
sector over time. Similarly, with mining 
and smelting accounting for close to 
40% of Eskom’s business, the same cost 
recovery mechanism will play out in the 
electricity sector. This means that mining 
companies will in all likelihood pay for 
about R50 billion in Transnet Rail Freight’s 
capital costs and R100 billion for Eskom’s 
capacity expansions. The contribution of 
mining to capital investment by the state 
owned enterprises is a significant but 
unrecognised contribution by the mining 
sector to fixed investment and the growth 
of the country’s productive fixed capital 
stock. 

MINING CONTRIBUTES 
SUBSTANTIALLY TO THE 
PROVINCES

The mining sector is a key driver of 
the economies of many of South Africa’s 
provinces7:

•  Using 2010 nominal data, the 
province with the largest mining sector 
was the North West Province, which had 
a mining GDP of R54,4 billion and where 
mining accounted for 30,7% of that 
province’s GDP.

•  The second largest mining province 
is Limpopo, where mining GDP was R52,2 
billion and mining accounted for 27,2%  of 
the provincial GDP.

•  The third largest mining province 
was Mpumalanga with a mining GDP of 
R44,2billion and a mining share of

23,6%  of GDP.
The key issue here is that mining 

has helped drive the industrialisation 
and economic prospects of a number 
of South Africa’s provinces. It has also 
shaped the growth of certain areas, such 
as Rustenburg which had a high 2,7% 
economic growth rate in 2010 mostly as a 
result of significant growth in the mining 
sector.

SOUTH AFRICAN MINING
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MINING, A KEY 
INVESTOR IN THE 
SOUTH AFRICAN 
ECONOMY

Given mining’s linkages and induced 
impacts on many other parts of the 
economy, it is not surprising that mining is 
a significant investor in the South African 
economy.
•  On a direct basis mining accounts for 12% 

of total investment in the economy 
(public and private), and accounts for 
19% of total private sector investment.

•  If the indirect multipliers and induced 
effects are considered, the total 
contribution of mining to fixed 
investment is estimated to be about 
25% of the total.
So one quarter of all investment in 

the economy is somehow related to the 
mining sector.

MINING IS A KEY MAGNET 
FOR PROMOTING 
DOMESTIC SAVINGS AND 
ATTRACTING FOREIGN 
CAPITAL

Not only does mining contribute to 
significant private and public investment 
in the economy, it also attracts a significant 
amount of foreign savings from the rest of 
the world, for investment in South Africa. 
South Africa is seen very much as a mining 
investment destination and traditionally 
mining has accounted  for a significant 
portion of capital flows into the country. 
These foreign capital flows have helped 
improve the country’s capital inflows, 
assisting the capital account of the balance 
of payments. In addition, through pension 
fund and life assurance contributions, 
many millions of South African have their 
retirement and other savings invested in 
the mining sector. This helps encourage  
savings and the provision for retirement.

The mining sector continued to be 
a key component of the Johannesburg 
Securities Exchange (JSE) and accounted 
for 24,7% (R1,8 trillion) of the All-share 
index and 24,4% (R1,9 trillion) of the  
market capitalization of all equities on the 
JSE  at the end of 2012.

CREATING AND 
MAINTAINING A 
SAFE WORKING 
ENVIRONMENT

The Chamber of Mines remains 
committed to a vision of zero harm in 
which every mineworker returns home 
unharmed every day. We aim to have a 
world-class safety performance in the 
South African mining industry by working 
closely together with our tripartite 
partners in government and labour. 
Through the tripartite Mine Health and 
Safety Council, the Chamber participates 
actively in the implementation of the 
Tripartite Action Plan on Health and Safety 
that leaders agreed in 2008.

While there is still a long way to go, 
the industry has achieved a notable 
improvement in its safety statistics over the 
last decade. 

THE CONTRIBUTION OF 
MINING TO SOCIETY IS 
SUBSTANTIAL

The contribution of mining to society, 
including community, enterprise and skills 
development is substantial:
• When reviewing the top ten mining 

producers in SA8, approximately 
R2,4 billion was spent on community 
development in 2012.

• In 2012, approximately R2 billion on 
Human Resource Development, 
and a further R330,5 million was 
granted in scholarships and bursaries 
for that year. Of the R330,5 million- 
approximately 5168 bursaries were 
awarded to non-employees. 

•  In 2012, the top ten spent some R4,9 
billion on learnership programmes and 
further R1,7 billion in ABET training.

•  In 2012, a further R7,4 billion was spent 
on artisans training and other training 
initiatives.

•  The industry provides a substantial 
healthcare base and helps provide care 
to mine employees and their families.

•  The industry has made substantial 
progress in phasing out single sex hostel 
accommodation, and in conjunction 
with many municipalities and mining 
communities has helped provide access 
to housing and community services.

Sources:
1. Quantec and IDC
2. Statistics South Africa, Quarterly Financial Statistics, 

December 2012
3. Eskom Results, Integrated Report, 31 March 2013
4. Economics Advisory Unit, Chamber of Mines
5. Mining Qualifications Authority, Analysis of 

Workplace Skills Plans, draft report 31 March 2013 
6. The 2013 Budget Review
7. South Africa Survey 2012, South African Institute of 

Race Relations, published November 2012
8. Top ten mining companies Community & 

Sustainable Development Reports, Mining Charter 
Reports: Anglo American SA, AngloGold Ashanti, 
African Rainbow Minerals, BHP Billiton, Glencore 
Xstrata, GoldFields, Harmony Gold, Impala 
Platinum, Lonmin Platinum and Sasol Mining.

CHAMBER OF MINES OF SOUTH 
AFRICA
Telephone: +27  11 498 7100 I 
Facsimile: +27 11 834 1884
5 Hollard Street, Johannesburg I 
PO Box 61809, Marshalltown 2107
webmaster@bullion.org.za
www.bullion.org.za
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The United Nations Children’s Fund, UNICEF 
upholds the Convention on the Rights of the 
Child and works with governments, corporates, 

civil society as well as individuals to ensure that children 
are given the best chance for survival, development 
and protection globally. Recognising that extractive 
industry operations may interact with some of the 
world’s most vulnerable children, often with profound 
and diverse impacts, UNICEF is seeking opportunities 
to engage the sector on the realisation of children’s 
rights. 

One initiative UNICEF has developed is the 
Children’s Rights and Business Principles (Principles) in 
collaboration with the United Nations Global Compact 
and Save the Children, building on the Guiding 

Principles on Business and Human Rights. Since their 
release in 2012, the Principles have raised critical 
awareness of children and youth as vital stakeholders 
of businesses. UNICEF is working with different sectors 
including mining to have a better understanding of 
the application of the principles. 

Last year UNICEF worked on a pilot project in 
the mining sector where initial findings indicated 
that many mining companies recognize children as 
‘vulnerable stakeholders’. It also found that institutions 
had little knowledge on how to define this vulnerability 
of children who live close to mining areas. Therefore 
UNICEF looks forward to engaging the mining sector 
on ways of identifying and addressing the positive and 
negative impact on children.

Working towards a
BETTER WORLD 

for all
children
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UNICEF and the Corporate Sector
UNICEF strongly believes in the power of corporate 

engagement and collaborative efforts in order to 
advance the rights and the development of children. 

The organisation works closely with multi-national 
corporations, national companies and small- to 
medium-sized businesses to identify, design and 
implement alliances that leverage the strengths of 
the corporate sector on behalf of the world’s children. 
In turn, UNICEF supports companies that aim to 
strengthen their commitment towards a positive 
contribution to the world’s communities, environment 
and provide support to achieve their corporate social 
responsibilities, commitments to children and business 
objectives.

After all, the corporate sector thrives on what 
successful development work brings – access to a 
healthy educated workforce and consumers, as well as 
societal stability and peace. 

UNICEF in South Africa 
Since the dawn of democracy in South Africa in 

1994, UNICEF has had a presence in the country, with 
offices in both Pretoria and Johannesburg. 1

UNICEF supports the Government of South Africa 
in creating sustainable change for children with 
special focus on early childhood development, ending 
violence against children and promoting adolescent 
development through four programmes: (1) Quality 
Education and Adolescent Development; (2) Health 
and Nutrition; (3) Child Protection; and (4) Social Policy 
and Advocacy. 

About UNICEF Globally
UNICEF is present 

in over 190 countries, 
as the world’s leading 
advocate for children. 
With headquarters in 
New York and offices in 
most countries in every 
region, UNICEF staff 
are actively involved in 
promoting children’s 
rights. UNICEF develops 
and manages child-
sensitive and child-
driven programmes 
from birth to early 
childhood through to 

adolescence. 
The organisation is funded entirely 
by the voluntary contributions of 
individuals, businesses, foundations and  
governments. ◆ 

For more information on the Children’s 
Rights & Business Principles, please visit:  
www.unicef.org/csr. 

To find out about the work of UNICEF 
South Africa, please visit: www.unicef.
org/southafrica

For further information, please contact 
Verushen Appalsamy at:  
vappalsamy@unicef.org

  1 The UNICEF South Africa office falls within the Eastern & Southern Africa region which comprises a total of 21 countries. The countries which are within this region are: Angola, 
Botswana, Burundi, Comoros, Eritrea, Ethiopia, Kenya, Lesotho, Madagascar, Malawi, Mozambique, Namibia, Rwanda, , Somalia, South Africa, South Sudan (Republic of ), Swaziland, 
Tanzania (United Republic of ), Uganda, Zambia and Zimbabwe.
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Quality education has become a valuable 
commodity. More South Africans are studying 
today than ever before. The costs involved 

in obtaining skills and qualifications, however, also 
skyrocketed. Newcastle Training Centre (NTC) is 
playing its part in addressing this problem by offering 
affordable, quality training. 

NTC is a nationally recognized industry training 
centre and decentralized trade test centre that 
provides institutional skills training in all the major 
engineering trade disciplines. It is also an accredited 
trade assessment centre for most engineering and 
civil trades.

Since its inception NTC has always been on 
the forefront of the South African training and 
development landscape. With more than thirty years 
of pioneering experience in Artisan training and over 
ten years trade testing experience, NTC continues to 
produce artisans that are sought after, throughout 
Southern Africa, for the quality of their workmanship, 
knowledge and attitude. It also provides learnerships 
in refractory masonry, which is very rare in South 
Africa.

The range of training equipment available to the 
learners is very comprehensive – they are afforded 
ample opportunity to practice and perfect the relevant 

tasks, either on actual machinery and equipment or 
in a controlled, simulated facility.  The equipment list 
ranges from used gearboxes, starters, guillotines, drill 
presses to the most modern, PLC driven devices and 
automation projects. 

The training environment is optimized in that the 
embedded knowledge of the learner is expanded 
to include a new set of outcomes, including the  
critical cross-field outcomes that can only be  
developed in an environment that provides 
comprehensive and relevant training that is put 
into perspective and contextualized by experienced 
subject matter experts. ◆

About Newcastle Training Centre
Vision :

Newcastle Training Centre will expand the 
skills base of South Africa by providing relevant 
technical skills of the highest quality to all who 
meet the minimum entry requirements, at the 
lowest possible price.
Mission:

Newcastle Training Centre will work together 
with all stakeholders and partners to develop 
artisans and technical professionals and to equip 
them with the knowledge, skills and attitudes to 
give them the utility value that will be evident in 
their productivity and efficiency.

Background of Newcastle Training Centre

Filling the skills gap
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Majuba TVET College recently placed 10 
of their Engineering Graduates into an 
Apprenticeship opportunity with Sibanye 

Gold mine in Johannesburg. The excelling engineering 
graduates who completed their National Certificate 
Vocational (NCV) NQF Level 4 qualification at the 
College are relishing at the opportunity and making 
good progress at the gold mine. 

Sibanye Gold mine is known to be the largest 
individual producer of gold from South Africa and is 
one of the world’s 10 largest gold producers. Sibanye 
Gold is listed on the JSE Limited in South Africa (primary 
listing) and the NYSE.

The graduates from Majuba TVET College were 
successfully placed at the mine after Interviews and 
Aptitude testing had taken place with Sibanye Gold 
Mine.

The graduates are currently being trained at one 
of Sibanye Gold mine’s Training Centres accredited by 
MQA in the following trades: Boilermaking; Fitting and 
Turning; and Electrical. They will serve their practical 
experience at the mine before 
meeting the requirements of Trade 
Test and finally qualifying as Artisans.

The Acting Head of Unit 
for Student Work-Placement 

at Majuba TVET College, Mr. D.S Mohan stated 
that, “This opportunity for our graduates has  
come at an appropriate time with the Deputy Minister 
of Higher Education and Training declaring 2014 to 
2024 as the Decade of the Artisan. Our graduates 
are not only academically qualified but disciplined, 
have the right attitude and strong work ethics so 
I urge companies to engage with our College for 
Apprenticeship opportunities going forward.”

Mr. David Nagar, Supervisor Head Consultant and 
Coach for the students at Sibanye Gold mine, further 
added that, “These NCV students from Majuba TVET 
College are of a high calibre. Their practical knowledge 
in both the mechanical and electrical disciplines 
combined with their hardworking ethic demonstrates 
an assertive attribute in their work.” 

The Council and Senior Management of the College 
would like to extend their gratitude to Sibanye Gold 
Mine and the MQA for embarking in this significant 
partnership. Majuba TVET College welcomes all mining 
companies to contact the Student Work-Placement 

Unit on (034) 326 4888 should  
they require graduates to be placed at 
their mine.  ◆
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Engineering graduates from Majuba TVET College have been making good progress at Sibanye Gold mine in Johannesburg. 

Engineering Graduates
Majuba TVET College successfully placed some of their

at Sibanye Gold mine in Johannesburg
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CAPE TOWN, The 2015 Investing in African 
Mining Indaba taking place on 9 – 12 February 
2015 in Cape Town South Africa will feature 

an array of globally recognised economic visionaries, 
mining thought leaders and some of Africa’s largest 
deal-makers for the approximately 7000 delegates set 
to arrive from more than 110 countries.

DISTINGUISHED KEYNOTE PRESENTATION FROM 
MR. TONY BLAIR, Former Prime Minister of the 
United Kingdom

The Mining Indaba unites investors and 
dealmakers from around the world with attractive 
mining opportunities throughout all of Africa. The 
conference places emphasis on the myriad investment 
opportunities in the sector from majors to juniors; 
brownfields to exploration.  As the world’s preferred 
platform for deal-making in African mining, delegates 
should expect to hear: a global perspective on the 
investment climate, status of current and emerging 
mining projects across Africa, and insights on the 

current mining scenarios in Africa’s most attractive 
mining jurisdictions.

“The 2015 Mining Indaba features a number of 
substantial investments we have made under our new 
ownership.  These investments, made at a time when 
other events and the overall sector are contracting, 
reaffirms our belief that the long term outlook for 
Africa mining is excellent and our commitment for the 
Mining Indaba to remain the premier forum for uniting 
investors, mining companies and mining ministers,” 
explains Jonathan Moore, Managing Director, Mining 
Indaba.

Beyond our world-class headliners, delegates  
will hear corporate presentations from: C-level 
executives representing approximately 40 of Africa’s 
top and emerging mining players, 20 of the continent’s 
most progressive mining ministers, and industry 
thought leaders driving African mining into the next 
phase.

The annual Investing in African Mining Indaba is 

The annual Investing in African Mining Indaba is the world’s preferred 
brand and destination in African mining

announced for the 2015 Investing in African Mining Indaba™

Leading African and global 
mining executives and investors
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About the Mining Indaba™
Investing in African Mining Indaba™ (http://

www.miningindaba.com), often referred to as 
“the Mining Indaba™,” is an annual professional 
conference dedicated to the capitalisation and 
development of mining interests in Africa. It is 
currently the world’s largest mining investment 
conference and Africa’s largest mining event. For 
two decades, the annual Mining Indaba has served 
as the pathway for foreign investments into Africa’s 
mining value chain - opportunities ranging from 
small diamond deposits to mega coal projects. 
The Mining Indaba™ is now part of Euromoney 
Institutional Investor PLC. 

 
Join the Mining Indaba global community:
Twitter.com/MiningIndaba
Miningindaba.com/Linkedin
Facebook.com/africanminingindaba
Youtube.com/Miningindaba

the world’s preferred brand and destination in African 
mining. This has been achieved by pursuing a clear 
strategic vision and maintaining a disciplined, long-
term commitment to our mission. Mining Indaba 
remains better positioned than ever to deliver an 
unparalleled deal-making and discovery platform 
for global investors and African mining companies.  
This diverse and proven platform gives investors 
and deal-makers exceptional access to compelling 
investments across the entire continent.  
For more information on how to register visit http://
www.miningindaba.com. ◆

Distributed by APO (African Press Organization) on 
behalf of Mining Indaba™.

For press enquiries, please contact:
Maria Palombini
t: +1.212.224.3546
e: maria.palombini@miningindaba.com

Jonathan Moore, Director of 
Mining Indaba
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MIGRATING TO THE FUTURE

Dear Industry

We’ve come a long way together. Been through some good and tough times. I think about you a lot and lately the same 
picture keeps coming to mind. I see you (actually us) as a huge bunch of herd animals migrating, maybe even storming across 
the African plains. We’re not a united bunch. There are very distinctive herds: the employees, the unions, the inevitable fat 
cats, the BEEs (causing confusion and kicking up dust rather than really moving forward) – each dreaming of a future that’s 
theirs alone. Indeed we are all equal….But some of us are just a bit MORE equal…

Scorched earth in our wake, treacherous terrain ahead, the huge cloud of regulatory uncertainty obfuscating almost everything 
(a bit like a Free State dust storm) - we are hurtling toward the cliff, egged on by the bankers and lawyers buzzing overhead. 
(Someone needs to pay for those Sandton highrises after all!). 

Investors �oat above this sorry scenario, sharpshooting speci�c prey, but untroubled: they don’t have to land in this mess – 
they have other options, other destinations, after all.

Communities are clear – they don’t want us anywhere near (despite many of them owing their very existence to us) - which 
really just gives us less and less to work with. We pray for rain (in the form of commodity price boom, or currency weakness) 
but there’s no sign of that. 

Some of us have reached the “cliff”, and are attempting to cross over into “future-land”. Mechanisation is an option but not all 
can cross here. Some are attempting to walk the tightrope of DMR compliance, believing that it alone is the route to a better 
future. Others are just taking every step as it comes, as we do in mining - the “kyk noord” approach. All the while the river 
below roils with threats to our very existence: rising costs, safety issues, potential disinvestment. 

Is there really a better future for us? What could it look like? Most importantly what would we have to do, what “bridge” would 
we need to construct to cross into it?

These were the questions that de�ned our conversations at the 2014 Joburg Indaba. Rather than kicking up the same old dust 
– we tried to paint the picture of a future we could create and would be happy to be part of. 

This is what emerged: we (ALL stakeholders) need to realize that whether we like each other or not – we NEED each other. 
For even one of us to drink at the legitimate, competitive, sustainable industry waterhole of the future, ALL of us have to be 

there. Realising that we need each other and belong together should frame the trade offs and compromises that are 
inevitable. This is partnership.

Without it we die. And so do the other 3 P’s (productivity, pro�tability, positive narrative) that emerged from our conversations 
as critical in de�ning our future. These are not new words – but they do take on new dimensions given a different context.

This new context is MODERNISATION. I truly believe it is the bridge to our future. It became abundantly clear during the course 
of the 2 days that if we always do what we’ve always done we’ll always get what we’ve always got. This includes everything 
from shift arrangements to processes – but most speci�cally how we engage with and relate to our employees. Productivity 
takes on a fresh slant when you approach the employee as a human being rather than a production unit. Pro�tability too loses 
its one dimensional “I get rich at your expense” connotation. Positive narrative doesn’t mean empty “spin”. To change the 
narrative of a 100 + year old industry, in a way that unleashes potential and inspires hope requires that we actually have to 
change us!

MODERNISATION doesn’t replace or exclude mechanisation: in my mind it’s the more over-arching concept. Appropriate 
mechanisation of ore bodies that would otherwise have been sterilised as unpro�table demonstrates how highly skilled jobs 
can be created if we let go of the past. MODERNISE. Change our perspective. Think, and do, differently. 

Industry, as you may know, I opened the 2nd Joburg Indaba quoting well known author Nancy Kline's mother’s words to her, 
shortly before she died. I would like to re-iterate this and direct it to the next generation, impatiently waiting for the 
opportunity to step up and do it differently:

“I apologize for the mess my generation has imposed upon yours. I wish I could have left you a better legacy. I just 
hope I have left you a measure of courage to face what we have done, and a measure of hope to do something 
about it.”

If our Future Generation panel is any indication, you are indeed in safe hands! 

Until next time

Bernard Swanepoel

THE 2014 JOBURG INDABA CHAIRMAN’S SUMMARY

SAVE THE DATE: THE 2015 JOBURG INDABA - 14 & 15 OCTOBER  •  WWW.JOBURGINDABA.COM
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as critical in de�ning our future. These are not new words – but they do take on new dimensions given a different context.

This new context is MODERNISATION. I truly believe it is the bridge to our future. It became abundantly clear during the course 
of the 2 days that if we always do what we’ve always done we’ll always get what we’ve always got. This includes everything 
from shift arrangements to processes – but most speci�cally how we engage with and relate to our employees. Productivity 
takes on a fresh slant when you approach the employee as a human being rather than a production unit. Pro�tability too loses 
its one dimensional “I get rich at your expense” connotation. Positive narrative doesn’t mean empty “spin”. To change the 
narrative of a 100 + year old industry, in a way that unleashes potential and inspires hope requires that we actually have to 
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MODERNISATION doesn’t replace or exclude mechanisation: in my mind it’s the more over-arching concept. Appropriate 
mechanisation of ore bodies that would otherwise have been sterilised as unpro�table demonstrates how highly skilled jobs 
can be created if we let go of the past. MODERNISE. Change our perspective. Think, and do, differently. 

Industry, as you may know, I opened the 2nd Joburg Indaba quoting well known author Nancy Kline's mother’s words to her, 
shortly before she died. I would like to re-iterate this and direct it to the next generation, impatiently waiting for the 
opportunity to step up and do it differently:

“I apologize for the mess my generation has imposed upon yours. I wish I could have left you a better legacy. I just 
hope I have left you a measure of courage to face what we have done, and a measure of hope to do something 
about it.”

If our Future Generation panel is any indication, you are indeed in safe hands! 
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THE 2014 JOBURG INDABA CHAIRMAN’S SUMMARY

SAVE THE DATE: THE 2015 JOBURG INDABA - 14 & 15 OCTOBER  •  WWW.JOBURGINDABA.COM
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The Chinese invented paper about 2000 years 
ago. Today, the Chinese reinvented paper. 
Whereas paper was made for centuries with 

1% fibre’s floating in 99% water slowly drying out to 
create this thin film, the new business model proposes 
crushed stones (80%) blended with polymers 
(20%) as a binding agent to make a new type of 
paper. The world market for paper is up for a total 

reconversion if we believe the experts in the field: 
crushed stones are expensive if you have to start 
from a rock. However, if you turn the tailings from 
mining operations into stone paper then one creates 
a strategic new industry for South Africa. 

The world consumption of paper is expected to 
rise to 500 million tons per annum by 2020. South 
Africa has shifted from a major paper producer on the 
Continent to a large paper importer. The introduction 
of stone paper will change the rules of the game since 
it is not the cheap access to pulp (fast growing trees 
and vast expanses of land) plus abundant availability 
of water that determines the competitiveness of paper 
making. This is the model of the past. The new model 
will see water scarce and tree poor nations position 
themselves as leading paper makers converting tailing 
dams and recycled polymers into an industry that not 

The new paradigm for the 
mining industry

Stone Paper: 

Written by Prof. Gunter Pauli, author of 
Blue Economy in Association with South 

African Reserve Bank and MISTRA
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only offers more paper at a lower 
cost, it converts the errors (or 
should we say the ignorance) of 
the past into opportunities for the 
future. And what an opportunity 
it is for South Africa!

The opportunity is not just 
the single production of paper. 
Stone paper can be recycled quasi 
indefinitely, thus institutionalizing 
a high material efficiency. Indeed, 
since stone paper is made from 
mineral sources, it cannot be 
destroyed, only 
r e c o n d i t i o n e d . 
However, the 
opportunity is more 
than a chance to 
substitute fibres and 
water with stones, it 
is an opportunity to 
generate more cash 
flow, and to strengthen 
the balance sheet by 
converting provisions 
to assets. Indeed, 
tailing dams represent 
an important 
investment cost and an operational expense, for which 
provisions are made so that at the time of the closing of 
a mine a rehabilitation of the site can be implemented. 

More important yet: all tailings still contain small 
amounts of gold which could not be extracted since 
the cost of pulverizing ore even finer would be too 
high. However if now the stones are turned into 3 to 5 
micron (µ) size particles then all gold can be extracted 
while generating the ideal size of mineral material for 
paper. Apart from the left-over gold, one could also 
recover uranium (from mines and tailings around 
Johannesburg) or chrome (as is the case in Limpopo). 

The specifications required to produce stone 
paper permit to generate extra income from gold and 
other valuable particles as part of the core business 
of mining. And at the same time this process creates 

an additional value that can 
be as much as $300 per ton by 
supplying an input for stone 
paper. This means that a gold 
mine can dramatically increase 
revenues, reduce investment 
and operation costs, and  
(finally) create the thousands 
of jobs. This is unheard of in the 
sector. 

While the world market for 
paper will never shift completely 
to stone paper since there will 

remain a strong 
demand for water 
absorbing paper 
(like tissue paper), 
the potential is 
estimated at the 
capacity to convert 
up to 100 million tons 
of tailings into paper, 
good for 20% of the 
world market. Since 
Africa will evolve to 
a Continent with 2 
billion inhabitants, its 
growth rates for paper 

demand is one of the strongest in the world. Would 
African policy makers and business leaders continue 
with the old model that reserves millions of hectares 
for monocultures of trees, and divert billions of tons 
of water away from agriculture and home use? Or will 
there be the leadership to consider the millions of tons 
of legacy of the past and turn this into an engine for 
growth, generating multiple benefits including jobs 
and profits like we have seldom seen in recent history?

South Africa could become the African supplier 
of paper thanks to its mining yesterday, today and 
tomorrow provided a consortium of policy makers, 
entrepreneurs, financiers and development experts 
combine their interest and commitment to turn a dark 
page of mining and create a future that the industry 
deserves. I think this is not only an opportunity, it is a 
responsibility. ◆

The new paradigm for the 
mining industry

The world market for paper 
is up for a total reconversion 

if we believe the experts 
in the field: crushed stones 

are expensive if you have to 
start from a rock. However, 
if you turn the tailings from 

mining operations into stone 
paper then one creates a 
strategic new industry for 

South Africa.
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website: www.secolo.co.za
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In-touch with your future
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BENEFITS OF ATTENDING

Participants of this forum will gain broad insights into:

v Partnership and investment opportunities with public, private 
establishments and NGOs

v First hand information from industry experts with extensive background 
experience with real life case studies

v How CSI can support organisational effectiveness

v Practical case studies on successful CSI initiatives which will assist in the 
improvement of ongoing programmes as well as channeling new initiatives 
accordingly

v Unique and Impactful Fundraising Strategies

v Effects of public-private partnership developments

v Monitoring & evaluation of Stakeholder engagements

v Visions for the future on the National Development Plan

Register now to secure your place:
Call Nikky on (011)791 2490
Or email us at info@secolo.co.za

WHO SHOULD ATTEND?
The target audience of this forum is but not 
limited to:

§ CSI Managers, Foundation or Trust 
managers & personnel

§ CSR Managers & Administrators

§ NGO management, staff and 
fundraisers

§ Corporate/Public Affairs managers, 
consultants & personnel

§ Transformation and Sustainability 
Managers

§ Sponsorship Managers

§ Government officials (CSI; CSR)

§ Members of community-based 
organisations (CBOs)

§ Development practitioners, 
consultants, researchers

§ Philanthropists and co-ordinators of 
private Trusts

§ Academics and educational 
institutions personnel

§ Local Economic Development 
Managers

§ Social Development Managers

§ Community Relations Managers

§ Continuous Improvement 
Managers

§ HR Managers

Driving core strategic implementation towards a sustainable future

Event Lead Sponsor
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what is your  
ultimate responsibility?

ETHICAL
•	 Uphold	ethical	and	moral	duties
•	 Maintain	just	and	fair	practices
•	 Prevent	harm,	hurt	and	prejudice
•	 Diligently	promote	good	governance	
•	 Provide	fair	and	equitable	platforms

LEGISLATIVE
•	 Adhere	to	and	respect	the	law
•	 Observe	and	play	by	the	rules
•	 Promote	strict	adherence	to	legal	norms
•	 Engage	in	improving	fairness	and	justice
•	 Educate	and	impart	skills	on	legal	duties

ECONOMIC
•	 Profitability	
•	 Meet	demands	of	capital
•	 Contribute	to	the	GDP	
•	 Create	job	opportunities
•	 Support	SMME’s

PHILANTHROPIC
•	 Give	back	to	the	community
•	 Willingly	improve	quality	of	lives
•	 Ethically	uphold	basic	moral	values
•	 Engage	in	charity	work	and	duties

MPUMALANGA 
57	Murray	Street

The	Village	|	Nelspruit

PHONE:	+27(0)13	752	6476

FAX:	 	 +27(0)86	611	532

EMAIL:		 admin@slatearch.co.za	

GAUTENG
107	Haymeadow	Crescent	|	Baordwalk	Office	Park	

Lakeside	Block	D	|	Office	A3

PHONE:	+27(0)12	991	2533

FAX:	 	 +27(0)86	611	5324

EMAIL:	 adminpretoria@slatearch.co.za

MOZAMBIQUE 
RUA:	Da	Concordia	|	N°	14,	2°	Andar

P.O.	Box	2649	Maputo	|	Mocambique

PHONE:	+258	843	986	843

FAX:	+27(0)86	615	4561

EMAIL:		jose.rosario@flydrone.co.mz	



Our Partners:

CONTACT DETAILS:

Mining Conference Partners

www.miningcsi.co.za 
PO Box 100365, Moreletaplaza, Pretoria, 0167
Tel:  +27 82 353 2590
Fax:  +27 86 240 8000
email:  info@miningcsi.co.za 


